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If you or someone you know has
been a victim of discrimination or
sexual harassment, please contact
the EEO Office to speak with a
Counselor.



mailto:renee.adachi@usmc.mil

Get the Facts!

Equal Employment
Opportunity Program

Title VII of the Civil Rights Act of 1964
prohibits employment discrimination
based on race, color, religion, sex, and
national origin. Pregnancy discrimination
is a form of sex discrimination.

Federal Laws that prohibit
employment discrimination

Age: The Age Discrimination Employment
Act of 1967 protects applicants and
employees 40 years of age or older from
discrimination based on age.

Disability: The Rehabilitation Act of 1973,
Americans with Disabilities Act of 1990
and Americans with Disabilities
Amendment Act of 2008 protect qualified
individuals from discrimination on the
basis of disability (mental or physical).
Disability discrimination includes not
making reasonable accommodation to the
known physical or mental limitations when
the individual has requested the
accommodation.

Genetics: Title Il of the Genetic
Information Nondiscrimination Act of 2008
protects applicants and employees from
discrimination based on genetic
information.

Reprisal: All of these Federal Laws
prohibit retaliating against a person who
files a charge of discrimination,
participates in discrimination proceeding
or otherwise opposes an unlawful
employment practice.

What about Sexual
Harassment?

Sexual Harassment is defined by the
Equal Employment Opportunity
Commission (EEOC) as unwelcome
sexual advances, requests for sexual
favors, and other verbal or physical
conduct of a sexual nature when:

e submission to the conduct is
made either explicitly or implicitly
a term or condition of an
individual’s employment, or

e submission to or rejection of the
conduct by an individual is used
as a ,basis for employment
decisions affecting such
individual, or

e the conduct has the purpose or
effect of unreasonably interfering
with an individual's work
performance or creating an
intimidating, hostile, or offensive
working environment.

Who is eligible to file an EEO
complaint through the federal
EEO process?

All current and former federal employees
and applicants, Appropriated and Non-
appropriated.

How long does a person have

to file an EEO complaint?
A person has 45 days to make EEO
contact from the time they became aware
of the discriminatory event.

What will happen when | see
the EEO Counselor?

At your first meeting, you will be asked for
information regarding the alleged
discriminatory actions. The counselor
must advise you in writing of your rights
and responsibilities, and will explain the
EEO process, including informal and
formal resolutions.

Do EEO Counselors represent
me or my management?

NO, EEO counselors are neutral parties
in the EEO Process and provide
complaint’s processing at the informal
stage in an attempt to resolve matters.

Where can | go to find more
information about Equal
Employment Opportunity Laws
and Regulations?

http://www.eeoc.gov




